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MBL Conflictof Interest and Conflictof CommitmentPolicy

SummaryGuide

TheMBL Conflict of Interest and Conflict of CommitmPBwticyhas been significantly revised to meet the demands and
requirementsof today’sregulatorystandardsThispolicy servessaneducationaland proceduraldocumentintendedto
provideMBLemployeeswith guidancepertainingto the identification,disclosureandmanagemenbf potential conflicts
with external activities.

Definitions:

Conflictof interest (COl)is asituationin whichanindividualisinvolvedin external interestsfinancialor otherwise,and
serving one interest could involve working against another.

Conflictof Commitment(COCJelatesto anindividual'sdistributionof time andeffort betweenhis/her full-time duties
as an MBL employee, and his/her responsibilities resulting from external employment and external professional
commitments.

Disclosurdsthe principalmeansby whichthe MBLcantrack potential conflictof interest issuesThedisclosurenvolves
submission of potential conflicts by using the MBL Conflict of Interest (COI) form.

Whowill be affected?

* Revisegolicyappliesto all full-time MBLemployees

» Additionalrequirementsfor individualssupportedby Federalgrants
What needsto be disclosed?

» Externalaffiliationsor appointments;paidor unpaid.E.g.advisoryboardappointments externalteaching
appointments, or adjunct status at another institution.

» Financialnterestsexternalof the MBLthat couldpotentiallyimpactyour MBLresponsibilities

* Anyother professionabr personalactivitiesthat couldpotentially resultin aconflictwith your MBL
responsibilities

Questiongegardingwhat needso be disclosedor potentialdisclosurégtemsshouldbe directedto yourimmediatesupervisor.
Whendo disclosuregake place?

» Employedlisclosuregif applicable)will be due annuallyby 15"

«  Within 30daysof acquiringanew potential COl oiICOC
Why do you needto disclose?

As a recipient of Federal research support, the MBL is required to maintain a compliant COI policy. The MBL has a
fiduciary responsibility to ensure that external influences outside the course and scope of one’s MBL employment
do not affect the performance of one’s primary duties to the MBL.

It isnot the MBL'sintention to deter externalactivity. Rather we seekto protectemployeesvho havesuchactivities
and ensure that potential conflicts with external activities are properly and proactively managed.

Forquestionsor additionalinformation, pleasecontact theOfficeof SponsoredProgramsat awards@mbl.edu
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